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Abstract:   

The research aimed to test the validity of the structural model of the 

relationships between spiritual leadership as an independent variable, the 

passion for harmonious work as a mediating variable, and job burnout and 

organizational citizenship behavior as dependent variables. The research 

sample consisted of 430 faculty members at Al-Azhar University. The study 

applied the spiritual leadership, the passion for harmonious work and the job 

burnout scales, in addition to the organizational citizenship behavior scale 

which was prepared by the researcher.  The study also adopted the path 

analysis method. The findings of the study showed that there are indicators of 

good matching between the proposed model and the data of the research 

sample. There is statistically significant direct effect of spiritual leadership on 

the passion for harmonious work, while there is no direct effect of spiritual 

leadership on job burnout and organizational citizenship behavior among 

faculty members. In addition, the findings reveal that there is a statistically 

significant negative direct effect of passion for harmonious work on job 

burnout and a statistically significant positive direct effect of passion for 

harmonious work on organizational citizenship behavior among faculty 

members. There is also a statistically significant indirect effect of spiritual 

leadership on job burnout through passion for harmonious work as a mediating 

variable among faculty members. The study also shows that there is a 

statistically significant indirect effect of spiritual leadership on organizational 

citizenship behavior through passion for harmonious work as a mediating 

variable among faculty members. 
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