
وسلوكهم المهنى  علاقة تمكين المعلمين كقادة بإدراكهم لجودة حياة العمل
 1المبدع فى مدارس التعليم الابتدائى

 

 ملخص 

 

                                                 

 1/2/8282وتقرر صلاحيته في  82/1/8282تم استلام البحث في  1

 :amanyangelface@gmail.com Email                01284745650ت:  8

mailto:amanyangelface@gmail.com


 

 

 

 مقدمة

(Shields & Sayani, 2005

(Shields & Sayani, 2005

(Hargrove & Prasad ,2010)

. (Chen et al.,2011) 



 

 

 

(Muijs & Harris, 2006; Wenner & Campbell, 2017)

(Wenner & Campbell, 2017)

(MetLife, 2013)

(York-Barr &Duke, 2004)

Spreitzer, 1995

(Kaselend & 

Munen et al., 2016)

Davies,2006

https://www.sciencedirect.com/science/article/pii/S1747938X19305317#bib66
https://www.sciencedirect.com/science/article/pii/S1747938X19305317#bib98
https://www.sciencedirect.com/science/article/pii/S1747938X19305317#bib98
https://www.sciencedirect.com/science/article/pii/S1747938X19305317#bib61


 

 

 

 مشكلة الدراسة 

Spreitzer, 1995

Chen&Mensah,2022

Borrego et al.,2022

(Bogler 

& Nir ,2012)

(Crum, Sherman & Myran,2009)



 

 

 

 

 أهمية الدراسة
 

 

 

 

 



 

 

 

 

 

  

 

 هدف الدراسة 

  :الإجرائية للدراسةالمفاهيم 

  

  

  

 الإطار النظرى للدراسة ويتحدد فيما يلى:

 



 

 

 

(2004) Bogler & somch

(Short et al.,1994)

(Spreitzer, 1995) 

(Kanga& Kandenyi, 2005) 

 .(Kanga & Kandenyi ,2005)

. .(Harrison & Killion ,2007)



 

 

 

 (Heifetz  & Laurie ,1997)

Y

.(Behrstock & Clifford 

 ,2009)

 .(York-Barr & Duke,2004)

(Boey ,2010)

(Bredeson,1989) 



 

 

 

(Chen  

et.al.,2011) 

(Celine, 2012) 

(Panagiotis,2016)

(Baek-k et al.,2022)

(Blase & Blasé,1996)

  

  

 

& Sarkar, 2019)Singh



 

 

 

Zahed-Babelan et al., 2019

Paulik (2020

Kaselend & Munen et al., 2015

  

  

Almazroui,2021



 

 

 

,

  

  

.(Singh  & Sarkr, 2019)

Daft, 2000

Quality of work life (Qwl) 

Kumar

 



 

 

 

 

Serman  et al., 1996)

: 

 

: 

 :

Carl ( 2002

. 



 

 

 

 : 

Spreitzer, 1995

  

.

. 

 



 

 

 

.(Covey,1989)

  

 

 (Havlovic, 1991) 

. 

 (Benders & Van, 1994) 

. 

 (Fernandes& Rocha, 2009)



 

 

 

. 

 (Gupta & Sharma, 2010) 

.

Matej et al., 2021

. (Bain, 2004; Renzulli, 1992) 

 .(Starko, 2005)



 

 

 

 

.(Tsai. 2012, 86-87)

        

           

     (Torrance, 1962,16) 

   Originality    

         

      Fluency

           

         

Flexibility          

          

    .(Torrance, 

1962,p.17)

(Craft, 2010,p.291)

1-   



 

 

 

(Shirey, 

2011,p.498)

  

(Davis, 2004 ,152)

 

 

 

 

 

 

 

.(Dow & Mayer,  2004 , 391-393)

Imagery 



 

 

 

       

          

        

         

(Davis , 2004,p.14)

.(Samli , 2011 ,p.6) 

Flow

       

  

(Csikszentmihalyi, 

2009,p.396)



 

 

 

  

Discrepanct Events

(Wu, & Hsieh, 2006, p. 1291)

 تعقيب على الإطار النظرى

فروض الدراسة

  

  

  

 

 



 

 

 

 إجراءات الدراسة وتتمثل فى

 اولًا المنهج الوصفى:

           

           

           . 

 ثانياً العينة
 

 

 ثالثاً: أدوات الدراسة  
1- 

      ( Spreitzer,1995; Blase and Blasé,1997; Panagiotis, 2016; 

Singh &        Sarkar, 2019  ; Almazrouei,2021;  Baek-k et al,2022 )

-



 

 

 

  

 

 الدلالة د.ج ف المحسوبة اتفاق )معامل كندال( العدد المتغيرات

 2821 4 1888 2828 12 المحكمون

 9  22 المفردات

 

 المحددات السيكومترية للمقياس 

 صدق المقياس  

Content Validity



 

 

 

 قوى معامل الارتباط   المجال

  2800-28.9 

 2800-2820 

 2809-2820 

 2800-2829 

 2898-2824 الدرجة الكلية

 (2820جميع القيم دالة عند مستوى دلالة إحصائية )                      

 

 Cronbach’s Alpha

 

 

 



 

 

 

 

 (  يوضح معاملات الثبات بتطبيق معادلة معامل ألفا3جدول )

 معامل الصدق  معامل الثبات المعيار

  2801 2801 

 2802 2802 

 2802 28.1 

 2821 28.2 

 2801 2801 الدرجة الكلية

 إعادة التطبيق  -2

مقياس تمكيي  المعلميي  كقياد 

 يوضح حساب الثبات لمقياس تمكين المعلمين كقادة(  4جدول )

 معامل الارتباط مقياس تمكي  المعلمي  كقاد 

  2890 

 2898 

 2829 

 2891 

 2820 الدرجة الكلية



 

 

 

2- 

. 

 

 Havlovic,1991;Hether et al.,2021) 

ف  اتفاق )معامل كندال( العدد المتغيرات

 المحسوبة

 الدلالة د.ج

 2821 4 1888 2800 9 المحكمون

 9  80 المفردات

 

 



 

 

 

 المحددات السيكومترية للمقياس 

 صدق المقياس  

Content Validity

 قوى معامل الارتباط   المجال

28.8-2800 

2800-2820 

2804-2822 

2801-2822 

2804-282. 

 2829-2809 الدرجة الكلية

 (2820جميع القيم دالة عند مستوى دلالة إحصائية )

 ثبات المقياس
 Cronbach’s Alpha



 

 

 

 

 (  يوضح معاملات الثبات بتطبيق معادلة معامل ألفا7جدول ) 

 معامل الصدق  معامل الثبات المعيار

2801 2849 

2822 28.4 

28.0 2840 

28.9 2842 

2802 2801 

 282809 2820 الدرجة الكلية

  إعادة التطبيق -2

 ( يوضح حساب الثبات لمقياس لجودة حياة العمل 8جدول ) 

 معامل الارتباط جود  حيا  العمل

2822 

2822 

2822 

2824 

280. 

 2898 الدرجة الكلية



 

 

 

3- 

 الدلالة د.ج ف المحسوبة اتفاق )معامل كندال( العدد المتغيرات

 2821 4 1888 2800 9 المحكمون

 9  24 المفردات

 المحددات السيكومترية للمقياس 

 

 صدق المقياس  



 

 

 

Content Validity

 قوى معامل الارتباط   المجال

28.8-2800 

2800-2820 

2804-2822 

2801-2822 

28.2-2824 

 2829-2809 الدرجة الكلية

 (2820جميع القيم دالة عند مستوى دلالة إحصائية )

 ثبات المقياس
 Cronbach’s Alpha

 

 



 

 

 

 ألفا ( يوضح معاملات الثبات بتطبيق معادلة معامل11جدول )

 معامل الصدق  معامل الثبات المعيار

 2809 28.0 

2804 28.8 

2800 28.1 

2809 28.9 

2800 2804 

 282809 2820 الدرجة الكلية

 إعادة التطبيق  -2

 المبدع ( يوضح حساب الثبات لمقياس السلوك المهنى 12جدول ) 

 معامل الارتباط السلوك المهنى المبدع

2809 

2800 

2808 

2821 

28.9 

 2828 الدرجة الكلية



 

 

 

 نتائج الدراسة "وصفها، تفسيرها، الاستفادة منها"

نتائج الفرض الأول



 

 

 

Spretzer,1995

Borrego et al.,2022

Behrstock &Clifford,2009

      Singh & Sarkar, 2019  ; Baek-k et al,2022  (Blase and 

Blasé,1997 ; Panagiotis, 2016

نتائج الفرض الثانى



 

 

 

 

Almazroui,2021)

. (Singh& Sarker,2019)

Paulik,2020



 

 

 

نتائج الفرض الثالث

 

 



 

 

 

. (Singh& Sarker, 2019)

(Singh & Sarkar, 2019)

 نتائج الفرض الرابع



 

 

 

 ويمكن تلخيص تنائج البحث كالأتى:

توصيات الدراسة 

 

 

 

 

 



 

 

 

 

 

 

 

 

  المراجع:

. (2019)

school STEM



 

 

 

  .      

. 

 
AlMazrouei, H.(2021). Empowerment leadership as apredictor of 

expatriatesjob performance and creative Management Research 

Review, 42 (4), 521-538  Emerald Publishing Limited2040-

8269DOI 10.1108/MRR-04-2018-0158

Baek-Kyoo, Joo Jeong, Ha Yim,Young Sim Jin Soo Jeoung Han.(2022). 

Empowering leadershipand employee creativity: the mediating 

roles of work engagement and knowledge sharing European 

Journal of Training and Development. Emerald Publishing 

Limited2046-9012 DOI 10.1108/EJTD-02-2022-0016 

Bain, K. (2004). What the best college teachers do. Boston, Massachusetts: 

Harvard University Press.  

Behrstock, E & Clifford, M. (February, 2009).Leading Gen Y teachers: 

Emerging strategies for school leaders. Washington, D: 

National Compr ehensive Center for Teacher 

Quality.http://www.tqsource.org publications /February 2009 

Brief.pdf  

Benders &Van. (1994): "Not Just Money: Quality of working life as 

Employment strategy". International Journal of Health Care 

Quality, 9-15.  

Blasé, J  and  Blasé Jo.(1997) The micropolitical orientation of facilitative 

school principals and its effects on teachers’sense of 

empowerment .Journal of Educational Administration, 35 ( 2), 

138-164. MCB UniversityPress, 0957-8234 

Boey, Ee Kuan. (2010). Teacher Empowerment in secondary schools: A 

Cass study in Malaysia, Herbert utz Verlag Gmbh, Germany. 

Bogler, R & Nir, A. (2012). The importance of teachers’ perceived 

organizational support to job satisfaction: What’s empowerment 

got to do with it? Journal of Educational Administration, 50(3), 

287-306. 



 

 

 

Bogler, Ronit & somech ,Anit. (2004) influence of Teacher Em Powerment 

on Teachers organizational commitment, professional 

commitment and organizational citizenship Behavior in schools, 

Teaching & Teacher Education: An international journal of 

Resarch and studies, 20(3).  

Borrego,Y, Orgambídez,Alejandro&Jaureguialde, Begoña, M.(2022). 

Empowerment and job satisfaction in university teachers: A 

theory of power in educational organizations,843-854,Wiley 

Periodicals LLC. DOI: 10.1002/pits.22790 

Bredson, Paul V. (1989). Rede Fining leadership and The Robs of schools: 

Responses to changes in The Professional work Life of 

Teachers" The High school journal, 23 (1). 

Carl, A.E. (2002). Teacher Empowerment through Curriculum 

Development: Theory into Practice, 2nd Ed. Juta and Company. 

Celine, Marie Capel. (2012). Mindlessness/ mindfulness, classroom practices 

and quality Of early childhood education. international Journal 

of quality & Reliability management, 29(6), Emerald Group 

Publishing. 

Chen, G., Sharma, P.N., Edinger, S.K., Shapiro, D.L. and Farh, J.L. (2011), 

Motivating and demotivating forces in teams: cross-level 

influences of empowering leadership and relationship 

conflict”.Journal of Applied Psychology,96 (3), 541-557.

Chen, J. & Mensah, F. (2022). Toward socially just science teaching through 

professional development: The science teacher identity 

development and agency of two elementary Teachers of Color. 

Science.Education,106,385-41https://doi.org/10.1002/sce.21699 

Covey, S.R. (1989). The 7 habits of highly effective people. New York: 

Simon and Shuster. 

Craft, A.  (2010). Possible thinking and wise creativity: Educational features 

in England R. A. Beghetto & J. C. Kaufman (Eds.), Nurturing 

creativity in the classroom (pp. 289-312). New York, NY: 

Cambridge University Press. 

Crum, K. S., Sherman, W. H., & Myran, S. (2009). Best practices of 

successful elementary school leaders. Journal of Educational 

Administration, 48(1), 48-63. 

Csikszentmihalyi, M. (2009). Flow. In S.Lopz (ed.), the Encyclopaedia of 

Positive Psychology (pp. 394-400). Chichester: Blackwell 

Publishing Ltd.  

Daft,R.(2000).Management Fifth edition Harcourt college Publishers 

Davies, T. (2006). Creative teaching and learning in Europe: promoting a 

new paradigm.The Curriculum Journal,17(1), 37-57. 

https://doi.org/10.1002/sce.21699


 

 

 

DOI:10.1080/09585170600682574 

Davis, G. (2004). Creativity is forever (5th ed.). Dubuque, IA: Kendall-Hunt 

Publishing Company.  

Dow, G.T., & Mayer, R.E. (2004). Teaching students to solve insight 

problems: Evidence for domain specificity in creativity training. 

Creativity Research Journal, 16, 389-402.

Fernandes, M. H. and Rocha V. M. (2009); "Impact of the Psychosocial 

Aspects of Work on the Quality of Life of Teachers", Rev. Bras. 

Psiquiatr,31(1), Mar, 15-20.

Gupta, M., and Sharma, Parul.(2010). "Factor Credentials Boosting Quality 

of Work Life of BSNL Employees in Jammu Region". Asia 

Pacific Journal of Research in Business Management, 1(2), 

November, p.79.

Hargrove, K. C., & Prasad, M. V. (2010). Best practices for school 

improvement: Research based approaches. New Delhi: S. 

Chand & Company Ltd.  

Harris, A. & Spillane J. (2008). Distributed leadership through the looking 

glass. Management in Education; 22 (1), 31-34.  

Harrison, C., & Killion, J.(September, 2007).Ten Roles for Teacher 

Leaders.Teachers as Leaders, 65 (1), 74 – 77.  

Havlovic, S. J. (1991). "Quality of Work Life and Human Resource 

Outcomes", lndustrial Relations. A Journal of Economy and 

Society, 30 ( 3), September, 469-479. 

Heather J. Fye, Ryan M. Cook, Youn-Jeng Choi, & Eric R. Baltrinic.(2021). 

Professional Quality of Life and Affective Distress Among 

Prelicensed Counselors .Journal of Counseling & Development, 

October  99, by the American Counseling Association. DOI: 

10.1002/jcad.12395 

Heifetz,R &Laurie,D. (1997, January/February).The work of 

leadership.Harvard Business Review, 75 (1), 124 – 134. 

Kanga, A. W. & Kandenyi, M. A.M. (2005). Leadership Theories in 

Educational Context: A critique and application.pp-186-197.  

Kasekende,F and Munene, J. C, Otengei S. O& Joseph Mpeera Ntayi.(2016). 

Linking teacher competencesto organizationalcitizenship 

behavior The role of empowerment. International Journal of 

Educational Management ,30 ( 2), 252-270.Emerald Group 

Publishing Limited 0951-354X DOI 10.1108/IJEM-10-2014-

0140

Kumer, Sarya.(2013).A study on Quality of Work like Among the Employee 

At Metro Enginering Private limited.International Journal of 

Mangement,4(1) 



 

 

 

Matej, Groselj, Matej _Cerne, S. P and Barbara, G.(2021). Authentic and 

transformational leadership and innovative work behaviour: the 

moderating role of psychological empowerment. European 

Journal of Innovation Management, 24 (3), 677-706.Emerald 

Publishing Limited1460-1060 DOI 10.1108/EJIM-10-2019-

0294 

MetLife .  (2013). The MetLife survey of the American teacher: Challenges 

for,school,https://www.metlife.com/content/dam/microsites/abo

ut/corporate-profile/MetLife-Teacher-Survey-2012.pdf 

Muijs , D &, Harris A .(2006).  Teacher led school improvement: Teacher 

leadership in the UK Teaching and Teacher 

Education, 22 (8) , 961-972. 

Panagiotis, Gkorezis. (2016). Principal empowering leadership and teacher 

innovative behavior:a moderated mediation 

model .International Journal of Educational Management , 30, 

(6), 1030-1044. Emerald Group Publishing Limited  095z354X 

DOI 10.1108/IJEM-08-2015-0113 

Paulík, K. (2020). Some Psychological Factors Related to WorkEngagement 

in Teachers. The New Educational Review, 59(1), 203- 213. 

Renzulli, J. (1992). A general theory for the development of creative 

productivity through the pursuit of ideal acts of learning. Gifted 

Child,Quarterly,36,170–182.doi:10.1177/001698629203600402  

Samli, a .(2011). From imagination to innovation : new product development 

for auality of life . springer science & business media , llc, new 

york , usa. 

Sherman, A., Bohlander, G Snell, S. (1996). "Managing Human 

Resources", Ohio: South-Western College Publishing, pp. 70-

71

Shields, C., &  Sayani, A. (2005). Leading in the Midst of Diversity: The 

Challenge of Our Times . The SAGE Handbook of Educational 

Leadership. 2005. SAGE Publications. Assessed on 1 Sep. 2009 

http://sage,ereference.com/hdbk_eduleadership/Article_n16.htm

l Chapter DOI: 10.4135/978-1-41297-609-1.n16  

Shirey, M. R. (2011). Brainstorming for breakthrough thinking. Journal of 

Nursing Administration, 41(12), 497-500. 

Short, Paula. M& Greer, John. T, Melvin,  William. M. Creating Empowered 

Schools:Lessons in Change.(1994). Journal of Educational 

Administration, 32 (4), 38-52. MCB 0957-8234 

Singh, M& Sarkar,A. (2019).Role of psychological empowerment in the 

relationship between structural empowerment and innovative 

https://www.metlife.com/content/dam/microsites/about/corporate-profile/MetLife-Teacher-Survey-2012.pdf
https://www.metlife.com/content/dam/microsites/about/corporate-profile/MetLife-Teacher-Survey-2012.pdf


 

 

 

behavior. Management  Research, 42 (4), 521-538. Emerald 

Publishing 2040-8269DOI10.1108/MRR-04-2018-0158 

Spreitzer, G. (1995), “Psychological empowerment in the workplace: 

dimensions, measurement, and validation”, Academy of 

Management Journal, 38 (5), 1442-1465.

Starko, A. (2005). Creativity in the classroom: Schools of curious delight 

(3rd ed.). Mahwah, NJ: Lawrence Erlbaum Associates. 

Torrance, E .(1962). Guiding Creative Talent. Englewood Cliffs, N.j: 

Prentice-Hall. 

Tsai, K. C. (2012). The value of teaching creativity in adult 

education. International Journal of Higher Education, 1(2), 84-

91. 

Wenner, J.A. & Campbell , T. (2017). The theoretical and empirical basis of 

teacher leadership: A review of the literature Review of 

Educational Research, 87 (1), 134-171.  

Wu, H  & Hsieh, C. E.  (2006). Developing sixth graders' inquiry skills to 

construct explanations in inquiry based learning environments. 

International Journal of Science Education, 28(11) 1289-1313.

Yocum, K. (1996). Teacher-centred staff development for integrating 

technology into classrooms. Technology Horizons in Education, 

24(4), 88-91. 

York-Barr, J. & Duke, K. (2004). What do we know about teacher 

leadership? Findings from two decades of scholarship. Review 

of Educational Research, 74(3), 255-316.  

Zahed-Babelan,  A., Koulaei, G., Moeinikia, M. & Sharif, A. (2019). 

Instructional leadership effects on teachers’ work engagement: 

roles of school culture, empowerment, and job 

characteristics.CEPS Journal, 9(3), 137- 156. 

 

  



 

 

 

 

The relationship of empowering teachers as leaders with their 

awareness of the quality of work life and their creative 

professional behavior in primary schools. 

 

Dr/ Amany Zakaria Samweil, 

PhD in Mental Health, Faculty of Education 

- Ain Shams University 

 

Abstract   

 

The current study aims to investigate the relationship of empowering 

teachers as leaders with their awareness of the quality of work life and their 

creative professional behavior in primary education schools. ) from teachers 

of private primary education schools, provided that his experience in 

teaching is not less than (8) years, and from teachers of basic subjects 

(mathematics - science - Arabic language). The creative professional 

behavior scale in the school prepared by the researcher. 

Overall, the results of the study indicated: There is a statistically significant 

relationship between the components of teachers' perception as leaders and 

each of their quality of work life and their creative professional behavior, 

and there is a statistically significant relationship between teachers' 

perception of the quality of work life and their creative professional 

behavior, and there are statistically significant differences between the 

components of teachers' empowerment as leaders due to the type of school 

(government - private)  

Keywords: empowering teachers as leaders - quality of work life - creative 

professional behavior – primary schools 

 

 

 

 


