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Abstract:  

The current study aimed to discover about the levels of the items of job 

satisfaction and the total degree, and the quality of counseling services and 

its items among psychologists, And identify the differences between 

psychologists in job satisfaction and its items, the quality of counseling 

services and its items according to gender(males/females), scientific 

qualification(license/Post-graduate), and the interaction between them, And 

discover about the prediction of the quality of counseling services and its 

items through job satisfaction and its items among psychologists, The study 

sample consisted of(125) psychologists employed in the schools of Assiut 

Governorate, distributed according to gender(38males/87females),and for 

scientific qualification(86license/39post-graduate), and their ages ranged 

between(27-54years), with an average age of(36.17years), a standard 

deviation of(5.85 years), And applied to them the scale of job satisfaction, 

and the scale of the quality of counseling services, The results of the study 

found that there is a high level of job satisfaction among psychologists, And 

there is a very high level of the quality of counseling services among 

psychologists, there isn't differences between psychologists in job 

satisfaction and its items according to gender(male/female), scientific 

qualification(license/Post-graduate), and the interaction between them except 

for the existence of there is differences according to gender(male/female), 

and scientific qualification(license/Post-graduate) on item job about 

satisfaction, and according to scientific qualification(license/Post-graduate) 

on job satisfaction towards Those with post-graduate, And there isn't 

differences between psychologists in the quality of counseling services and 

its items according to gender, scientific qualification, and the interaction 

between them, The quality of counseling services can be predicted through 

the job satisfaction among psychologists. 

Key words: job satisfaction, quality of counseling services, psychologists. 
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